
EQUAL EMPLOYMENT  
OPPORTUNITY  

POLICY STATEMENT  
  
As the Administrator for the Federal Railroad Administration (FRA) I am taking this opportunity 
to state my commitment to equal employment opportunity (EEO).  
  
I want you to know that I am committed to EEO for all our employees and applicants for 
employment. Whether in outreach, recruitment, hiring, promotion, training, recognition or 
retention - race, color, religion, gender, national origin, age, disability or sexual orientation will 
not be used as a discriminating factor. For an effective work environment, everyone needs to feel 
important, safe and free from hostility, discrimination and reprisal. Equal opportunity is the law 
and must be practiced by everyone, particularly our management.  
  
It is a leader's duty to ensure that employee favoritism is not the basis for employment practices. 
Favoritism undermines a level playing field for everyone and is harmful. A good leader has the 
responsibility to help each employee develop professionally. Employees need to inform their 
leaders of their desire for professional development. Training, special projects, developmental 
assignments, mentorship and upward mobility opportunities are vital tools management has to 
aid in the healthy development of an organization. Favoritism and discrimination damage morale 
and the work environment and negatively affect the work we are charged to accomplish as an 
agency on behalf of the American people.  
  
I join President George W. Bush and Transportation Secretary Norman Mineta in emphasizing 
that we are to be a nation where everyone is valued, regardless of their race, color, religion, 
gender, national origin, age, disability or sexual orientation. I have a zero tolerance policy for 
discriminating behavior. I emphasize that no one at FRA should be adversely affected as a result 
of inequity or unfair personnel or management practices.  
  
If you believe you have been subjected to unlawful discrimination or reprisal, you are 
encouraged to contact the FRA Office of Civil Rights.   
  
Joseph H. Boardman  
Federal Railroad Administrator  
  

 
 

 


